
No one deserves to work in an environment where they don’t feel safe or respected. It’s important 
that managers ensure the right policies and procedures are in place to prevent, identify and act 
on inappropriate behaviour and that they encourage teams to report all bullying or harassment 
when it happens. We need to work together to eliminate inappropriate behaviour. Unless we better 
understand how we can prevent and respond to bullying and harassment, we can’t change things. 
Learn more at health.vic.gov.au/KnowBetterBeBetter
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